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* SYEP Team

e 2022 Highlights & Program Successes
e 2023 Strategic Direction

e 2023 Key Dates
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Required Administrative Compliance documents
Next Steps

* Next Session
° Q&A
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2022 Highlights

° Provided 6,095 youth with employment opportunities
and enriching educational experiences via county-funded
and business-funded partnerships.

* Introduced the Alsobrooks Summer Passport
Experience to the SYEP youth.

* Hired 37 young adults through the Talent Pipeline
Program to serve in critical roles with various County
Agencies.



County Agencies
2022 Program

Successes

Office of Community Relations — An
intern was able to shadow the Associate
Deputy Director for a day and viewed the
County Executive’s press conference.

Police Department — As of result of
officers sharing information about their
divisions, one intern applied for a job with
the Prince George’s Police Department
Cadet Program.

Office of the County Executive — Over
1000 participants participated in the
Alsobrooks Summer Passport Experience
program.




Nonprofit Organizations 2022 Program Successes

DC Flight Club Aviation Program - |In
addition to exploring various careers in the field
of aviation from FAA professionals, participants
were allowed the opportunity to fly a single-
engine aircraft during the program’s DC Flight
Club Fly Day.

National Energy Education Development
(NEED) Project — Participants obtained hands-
on STEM experience focused on energy
conservation and education.

Prince George’s Community College -
Offered industry-based training with
certifications in the following areas: HVAC,
information  technology, automotive, and
medical billing.

Prince George’s County Public Schools —
Provided over 400 positions to participants in
administration, human resources, technology,
and beautification.




Thank you to our partners who
invested in our young people
and continue to make this
program a success.

We are Prince George’s proud
of our community!




Strategic Direction

SYEP will continue to utilize the following strategies:

Simple Application — The application will continue to be simple enough for the
youth applicants to complete independently.

Customized Programming — Applications will continue to be prepared for youth
ages 14 and 15, 16 and 17, and 18 through 22 to allow them to apply for programs
and job opportunities specific to their age group and preferences.

Delivery Options — Experiences will be provided with virtual, in-person, and hybrid
delivery options.

Youth@Work Internship Program (Formerly Talent Pipeline Program/TPP) —
These opportunities are designed to employ young adults ages 18 through 22 into
County positions beyond the 6-week summer period based on the County’s need
and/or the participant’s demonstrated performance.
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Age Group Stipend Age Group Hourly
14-15 $300 14-15 $11.26
16-17 $400 16-17 $12.59

18-22 $500 18-22 $13.25



2023 Key Dates

ACTIVITY
Application Period

START
Wednesday, March 1, 2023

END
Friday, March 31, 2023

Selection & Placement

Tuesday, April 11, 2023

Friday, April 28, 2023

Onboarding Monday, May 1, 2023 Wednesday, May 31, 2023
Program Kick-Off & Thursday, June 29, 2023
Orientation

2023 SYEP Dates

Wednesday, July 5, 2023

Friday, August 11, 2023

Worksite Orientations

Wednesday, July 5, 2023

Program Closing

Friday, August 11, 2023

Celebration

Payday #1 Friday, July 28, 2023 Friday, July 28, 2023
Payday #2 Friday, August 11, 2023 Friday, August 11, 2023
Payday #3 Friday, August 25, 2023 Friday, August 25, 2023




Communications

W-\;‘E@;""T’“‘ PRINCE GEORGE'S COUNTY
SUMMER JOBS!

About Us

The Frince George's Counly Surmmer Youth
Ennchrment Program provides opportunities
for yioung peaple, oges 14 Lo 22, across [he
County to recaive career development, job
readinass training and employment

= Earn monay * Explore a coreer field
» Laarn new skills = Meel new people

Get Ready
Application Dates:
March 1- March 31, 2023
Program Dates:

July 5 - August 11, 2023

Pay:
Hourly and stipend
opportunilias are available

& PGCSYEP SYEP@co.pgomdius E:2] SYEDITTYRgC.US L, (301} 823-G200

Flyers available in
English and Spanish.

When we send you our
flyers, please share
them with your youth
networks.



Social Media

* We have developed a stronger social media campaign.

* Includes program announcements and helpful career tips

Examples:

TRHE R Attention
h CF ' Prince George's County
g ety residents ages 14-22!

Angela D. Alsobrooks
County Executive

syep.mypgc.us SYEPeco.pg.md.us 301-833-6200

YOUTH@WORK

SYEPA

COUNTY
M

brooks

¢ Highlight Your Accomplishments
¢ Include Leadership Experience

@ PGCSYEP
(. (301) 883-6200
>< SYEP@co.pg.md.us

@D SYEP.mypgc.us -

seerceernPOON
Getting Ready for Employment

Get to Know Us.
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Social Media e
Follow us on Social Media - @PGCSYEP
Feel free to like and share our posts
Encourage your youth networks to do the same
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Prince George's County

Job Fair

Tuesday, January 31, 2023

10:00am - 2:00pm

Prince George's Community College

Dr. Charlene M. Dukes Center | N . 7 J 31 2023
301 Largo Rd, Largo, MD 18\ an I.Ial'y )

Employers:

Prince George’s County
Agencies

Leadership ® Teamwork

e Integrity @ Self-Determination
]

® Administrative Support T g t A d "
® Health & Human Services ar e u Iences "
® Information Technology
® Law Enforcement & Security ; g YO uth ( 1 8 + )
® And more :

Employ Prince George's invites b Vete ra n S

you to get an edge on the

® Competitive Salaries competition with the virtual Job . 4
@ Professional Development Fair Prep Boot Camp. e Retu rn I n g C Itlze n S
® Health & Wellness Programs ek o e k1 et '

ick on this link to enhance your ®
: :I::::;?::;:i:::l::zmty presentation and access to AI I a re Wel CO m ed .

employment resources.
e e L "
S Brlov ﬂ‘lr-'i'i‘.’%:-cfﬁ’%"-’
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https://tinyurl.com/PGCGOVTJobFair



SYEP Recruitment

YOUTH E@ WORK

PRINCE GEORGE'S COUNTYT
SUPHER YERITH ENRICHEEHT PROGIAN

Angela D, Alsobrooks
1y Executive

Register Today!

Premiere Virtual QR Code
and link

PRINCE GEORGE'S COUNTY

Events

La ngley Park Saturday, March 11, 2023

. SUMMER JOBS RECRUITMENT EVENT &

SRS YOUNGADULT JOBFAIR!

About the Event

The SYEP is hosting a summer jobs recruitment
event for youth ages 14 - 22, In addition, young
adults ages 18 - 22 will learn about
permanent/temporary entry-level positions
available throughout Prince George's County
government.

Jobs and Learning Experiences
Administrative Support

Aviation Career Exploration

Custodial & Laborer

Environmental & Beautification

Health & Human Services

Industry-based Training: HVAC, Automotive
Technician, Medical Office

Information Technology

Job Readiness Training

Public Safety & Homeland Security
Summer Camp Aides

And morell]

LI

LI

(@ PGCSYEP B4 SYEP@copg.mdus

When and Where

Saturday, March 25, 2023

1:00 AM - 3:00 PM

Accokeek Fire Department

16111 Livingston Road, Accokeek, MD 20607

What Will You Need?

Full name

Home address

Telephone number

Social Security number

Date of birth

Email address

Work or volunteer experience

Eligibility to Work
* Reside in Prince George's, MD

* Ageldto 22 as of July 1, 2023
* Eligible to work in the United States

@ syepmypgc.us t. (301) 883-6200

Oxon Hill Saturday, March 18, 2023

Saturday, March 25, 2023







Serve as a host site for our
County youth/young adults

Expose youth/young adults to
rewarding career options

Offer an enriching work
experience

Engage and mentor the
County’s youth/young adults as
they develop new skills



Benefits of Hosting Youth/Young Adults

Youth/Young Adults bring
°* New energy

* Fresh perspective

* Tech-savvy knowledge

 Eagerness

* Low cost — SYEP funds the salaries of participants
* Flexibility

Also, these opportunities
* Builds experience

* Gives back to the community
* Impacts economic development



SYEP Partnership Requirements

To partner with SYEP, organizations must:

Be in good standing

Submit required documentation to do business with the County

Adhere to the agreement process in a timely fashion

Nonprofit Partners

Memorandum of Understanding
Agreement Acknowledgement Form
Certificate of Insurance

Personnel Policies that cover
workplace disturbances and sexual
harassment

IRS Form W-9

External Government Agencies

Memorandum of Understanding
Agreement Acknowledgement Form

Personnel Policies that cover workplace
disturbances and sexual harassment

IRS Form W-9



Next Steps

v Complete the partner participation survey by
January 20, 2023

v' Submit Memorandum of Understanding
documentation




Next Session

Discussion Topics:

* Application Launch

*  Youth Recruitment Activities
* Key Date Reminders

* Partner Updates

If you are not getting the announcements of these meetings directly from
SYEP, please send us your contact information:

SYEPPartners@co.pg.md.us



Questionsd
> Le

Ansufgrs

For additional information, contact
SYEPPartners@co.pg.md.us

Please direct youth questions to:
SYEP@co.pg.md.us



mailto:SYEPPartners@co.pg.md.us
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